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Note from the President: 
  

Dear Members:  

 

I would like to thank everyone that attended the Annual General Assembly on 

April 15th, 2025.  It was well attended.  Election results are as follows: 

 

Executive Members:  President: Donna Fasciano 

    Secretary: Bo Kim 

    VP Health & Safety: Faith Howard 

    VP Women’s Issues: Christabell Moyo 

 

Council Members:  Sheri Bernier 

    Aneil Mehta 

    Anastasia Rebelos 

    Kelly Routly 

    Rowan Somerville 

 

Audit Committee Members: Leonie Morris 

 

The complete list of the Executives, Council, and Audit Committee members can 

be found on our CUSSU website, cussu.net 

 

Planning your vacations:  Article 27.12  

The employee who wishes to schedule their annual vacation must inform their 

immediate supervisor of the chosen vacation period no later than May 1st of each 

year.  

 

a) The immediate supervisor plans vacations within their department according to 

the seniority of employees having indicated their chosen vacation period and ser-

vice requirements. This plan is posted on May 15th.  

 

For the complete article go to www.cussu.net and click on Collective Agreement. 

 

In solidarity, 

Donna Fasciano 

CUSSU, President 
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What’s New in our Collective Agreement — Effective date March 6, 2025 — Donna Fasciano 

CUSSU’s negotiating 

team (David Babcock, 

Donna Fasciano, Jen-

nifer Srey [absent: 

Jennifer Muir]) and 

CSN representative 

(Sandrine Dessur-

eault) sign the collec-

tive agreement with 

President Graham 

Carr, March 6, 2025. 

 

 

 

 

 

 

 

 

 

 

 

Whats New in our CA – Effective date March 6, 2025 

Use of a more inclusive language (they/them instead of her/him);  

 

ARTICLE 6 CIVILITY, HARASSMENT AND SEXUAL HARASSMENT; — Article 6.01 — Civility Statement (has 

been added) 

 

ARTICLE 10 GRIEVANCE AND ARBITRATION PROCEDURE; — Article 10.14 — Mediation-arbitration (Includes 

a mediation-arbitration process to grievances)  

 

ARTICLE 15 JOB POSTING, SELECTION, MOVEMENT OF PERSONNEL AND STIPENDS; — Article 15.06 — 

Stipends – Added a new article about stipends: 

Duties of a position of a grade inferior to their own, the stipend represents 3% of the minimum of the salary scale of 

the inferior grade;  

Duties of a position of an equal grade as their own, the stipend represents 4% of the minimum of the salary scale 

of their current grade;  

Duties of a position of 1 grade superior to their own, the stipend represents 5% of the minimum of the salary scale 

of the superior grade;  

Duties of a position of 2 or more grades superior to their own, the stipend represents 8% of the minimum of the 

salary scale of the superior grade. 

 

ARTICLE 22 HOURS OF WORK AND WORK SCHEDULES; — Article 22.04 — With the prior approval of the 

immediate supervisor, an employee may add one (1) or two (2) daily rest periods to the meal period, for a maxi-

mum of an additional thirty (30) minutes without loss of pay. 
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ARTICLE 26 SOCIAL LEAVES, PERSONAL LEAVES AND DEFERRED SALARY LEAVE; — Article 26.02 — 

Bereavement leave is now five (5) working days in the event of the death of a relative or family member. 

 

ARTICLE 30 – STUDY LEAVE — Article 30.04 — Normally a study leave will not involve continuous absence 

from normal duties and responsibilities in excess of fifty percent (50%).  However, a study leave may be requested 

for a full-time absence.  In such a case, the provisions in article 29.07 apply. 

 

Letter of Agreement #5 — LETTER OF AGREEMENT on Flexible Work Arrangements and Gradual Retire-

ment — Letter of Agreement (LOA) Reduced Work Week —  Can work a 4 day week (hours cut to 28) with su-

pervisor’s approval; Flexible Work Arrangement during the Summer Schedule — During the 10 weeks of sum-

mer hours, with the permission of the supervisor, an employee can work an additional hour each day during the 

week so that the entire Friday may be taken off without penalty; Gradual Retirement — a progressive retirement 

plan (for employees 55 years + older, and that have 10+ years of seniority). 

 

Letter of Agreement #7 —  LETTER OF AGREEMENT On Flexible Hybrid Work Between Concordia University. 

 

Letter of Agreement # 8 — LETTER OF AGREEMENT On the Reconsideration of the Union Affiliation of a Posi-

tion 

 

Letter of Agreement #9 — The intention of the parties to discuss and find amicable solutions to the grievances 

listed in the agreement. 

 

Letter of Agreement #10 - Bank of hours of leave for Project UNITY & MyLabourRelations added until end date 

May 31, 2026. 

 

Collective agreement in effect from June 1, 2023 to May 31, 2026  (Signed March 6, 2025) 

 

 

 

 

 

 

 

 

 

Salary increases:  

-June 1, 2023 4.8% or GSP (Government Salary Policy), whichever is greater (6%= GSP) 

-June 1, 2024 3.2% or GSP (Government Salary Policy), whichever is greater  

-June 1, 2025 3% or GSP (Government Salary Policy), whichever is greater 

*Note the collective agreement is on our website in English and French. 

What’s New in our Collective Agreement—Effective date March 6, 2025—Donna Fasciano 

https://www.cussu.net/_files/ugd/2c8b9c_4e9be3e74f1b407398977b2d7ccb9e92.pdf
https://www.cussu.net/_files/ugd/2c8b9c_2d8d482cab1e4f14916feb798fdbf9ec.pdf
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We had a great turnout at the April 15th, 2025 Annual General Assembly 

(AGA). As previously stated in this newsletter, elections were held for 

positions on Executive, Council, and the Audit Committee. Other im-

portant votes were made at the AGA—including a vote to increase our 

Union dues from 1.6% to 2%.  

 

After much discussion and a look at the Union’s proposed operating 

budget for 2025, the membership voted to increase our Union dues to 

2%. This motion passed with 80% of the membership voting in favour of the increase. 

 

The main argument to increase CUSSU’s Union dues was in order to prepare ourselves for 

the future—a future that could include a strike when we are back at the negotiation table 

with the employer. Having a strike fund will allow the Union to cover some of the wages of 

our membership should we opt to go on strike. We saw what CUPEU was able to accom-

plish with their strike last Fall and took note—they were able to take care of their member-

ship due to a strong strike fund and support from the CSN. 

 

The increase in dues will take effect as of June 1st, 2025.  

 

These funds will be earmarked specifically as a strike fund and will return to the member-

ship should we strike in the future. 

 

 

A negotiation team was elected from the membership on April 15th, 2025. The negotiation 

team members, who will negotiate the next collective agreement with the employer, 

starting in the upcoming months are: 

 

    Donna Fasciano — CUSSU President 

    Jennifer Muir — CUSSU VP General 

    Anastasia Rebelos — CUSSU Councilor 

    Kelly Routly — CUSSU Councilor 

 

 Alternates:  Julia Clark-Combot — CUSSU Member 

    Rowan Somerville — CUSSU Councilor 

     

Annual General Assembly  — Debrief 

Annual General Assembly  — Negotiation Team  
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     Summer Hours at Concordia University start on Friday, 

     June 13th and end on Friday, August 16th, 2025. 

 

     As per our new collective agreement, you can now work 

     an extra hour Monday—Thursday on a week with a half-

     day Friday, and then take the whole Friday off. This, of 

     course, with the permission of your supervisor. 

 

     If you are taking time off, you may now take any five (5) 

     consecutive days off and still benefit from the summer 

     hours on Friday, as long as Friday is among the five (5) 

     days. For example, you could be taking Wednesday to 

Tuesday, inclusively, off as vacation time. In this case, you would still benefit from the sum-

mer hours on the Friday. 

 

To learn more about Concordia’s Summer Hours Policy (HR-25), please go to their dedicated 

page on the matter: https://hub.concordia.ca/carrefour/services/hr/faq/vacation-summer-

hours/summer-hours.html 

 

 

 

Our Collective Agreement has a few articles related to taking time off in the Summer, or time 

off in general. Such as: 

 

• Article 22.07 SUMMER HOURS (including article 22.08, 22.09, and 22.10) 

 

• Article 25 HOLIDAYS (in particular, if a Holiday falls on a vacation day, see 25.02) 

 

• Article 27 VACATION 

 

• Letter of Agreement #5, points 6, 7, and 8, pertain to Flexible Work Arrangement(s) dur-

ing the Summer Schedule  

 

You can find CUSSU’s Collective Agreement on our website, here: https://www.cussu.net/

collective-agreement 

 

  

SUMMER HOURS 

https://hub.concordia.ca/content/dam/common/docs/policies/official-policies/HR-25.pdf
https://hub.concordia.ca/carrefour/services/hr/faq/vacation-summer-hours/summer-hours.html
https://hub.concordia.ca/carrefour/services/hr/faq/vacation-summer-hours/summer-hours.html
https://www.cussu.net/collective-agreement
https://www.cussu.net/collective-agreement
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INGRÉDIENTS 
• 3 Moyennes pommes de terre 
• 1 Oignon 
• 2 Gousses d’ail 
• 4 tasses Bouillon de poulet — 1 L 
• 2 tasses Chou frisé — 500 ml 
• 1/2 tasse Chorizo, tranche — 125 ml  
• 1 c. à thé Huile d’olive — 5 ml  
• Poivre du moulin — Au goût 
 
*Rendement: 6 portions 
**Se conserve 3 jours au réfrigérateur 
et ne se congèle pas. 

PRÉPARATION — 15 min 
CUISSON — 25 min 
 

1. Pelez les pommes de terre et coupez-les en cubes. Hachez grossièrement l’oignon. 
 
2. Dans une grande casserole, déposez les pommes de terre, l’oignon, l’ail, le bouillon 
et 250 ml(1 tasse) d’eau. Portez à ébullition. 
 
3. Réduisez à feu moyen et faites cuire 10 minutes ou jusqu’à ce que la pointe d’un 
couteau s’insère facilement dans un cube de pomme de terre. 
 
4. Pendant ce temps, tranchez finement le kale et le chorizo. 
 
5. À l’aide du pied-mélangeur, réduisez le potage en purée lisse. 
 
6. Ajoutez le kale et le chorizo. Poursuivez la cuisson 10 minutes à feu moyen. 
 
7. Répartissez la soupe dans 6 bols. Si désiré, garnissez d’un filet d’huile d’olive et de 
poivre concassé. 

CUSSU in the Kitchen 
 …’cause everyone wants a revolution, but no one wants to do the dishes! 

CALDO VERDE 
Submitted by Hélène Médéiros 

CUSSU in the Kitchen 
 …’cause everyone wants a revolution, but no one wants to do the dishes! 
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June 14 - First Summer Friday 

June 24 - St. Jean Baptiste Holiday 

July 1 - Canada Day Holiday 

August 16 - Last Summer Friday 

Calendar HOW TO REACH US 

Address: 2130 Bishop St., Rm MI-303 

Tel: 514-848-2424 ext. 8644 

E-mail: CUSSU@concordia.ca 

cussu.grievances@concordia.ca 

President cell: 438-865-0756 

 

Executive Committee Members  
Donna Fasciano - President  

Jennifer Muir - VP General  

David Babcock -  VP Grievance  

Bo-Kyung Kim - Secretary  

Vidya Khan - Treasurer  

Faith Howard - VP Health & Safety  

Larissa Dutil - VP Information  

Christabell Moyo - VP Women’s Issues  

Have suggestions or Ideas for 

the newsletter?   

 

 

 

 

 

 

 

 

Email us at cussu@concordia.ca 

 

CUSSU Website: Please check 

out our  CUSSU website at 

www.CUSSU.net 

  

Did you know CUSSU 

has a  Facebook  

Page?  

The CUSSU newsletter is packed with practical advice on various issues of interest to the support 

staff. We want to give you the opportunity to stay in touch with us, and to tell us what useful infor-

mation you would like to see on the CUSSU website and CUSSU newsletter.  Newsletters are 

usually published four times per year, and is sent to all members as a benefit of our  membership.  

If you have a problem and would like your fellow members to help, send your questions, sugges-

tions or comments to cussu@concordia.ca. This email address is protected from spambots.  

The Executive seeks to support and assist you, our members, by keeping you informed of any new 

developments in the University.  Your union delegates: 

News From Members 

EV Building contacts 

Gabriella Pedicelli ext. 4566 

Anastasia Rebelos ext 3610 

  
FG Building contact 
Sheri Bernier ext. 2029 
  
FB Building contact 
Faith Howard ext. 8565 
  
Annexes contacts 
David Babcock ext. 4141 
  
 

LB Building contacts 
Stuart O’Driscoll ext. 3483 
Helene Medeiros ext. 2435 

Aneil Mehta ext. 2653 
  
GM Building contact 
Michel Erkic ext. 4906 

Donna Fasciano ext. 2530 

 
Hall Building contacts 
Bo-Kyung Kim ext. 7327 
Jenn Srey ext. 2051 

Kelly Routly ext. 3901 

 
  

MB Building contact 
Christabell Moyo ext. 2982 
Larissa Dutil ext. 4750 
  
Loyola Campus contacts 
Vidya Khan ext. 3702 
Karen Holder ext. 2223 
Daniel Amico ext. 4239 

Amanda Rosen ext. 2222 
Rowan Somerville ext. 
4462 

 

mailto:cussu@concordia.ca
mailto:cussu.grievances@concordia.ca
mailto:cussu@concordia.ca
https://www.cussu.net/
https://www.facebook.com/groups/CUSSU
mailto:cussu@concordia.ca

